
LEARNINGS FROM
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This presentation.
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SHOW Project 

• Gender 
Transformative 
Ecological 
Model

Male Engagement 
(Fathers Clubs)

• Strategy

• Learnings

Engaging Religious 
Leaders (Sokoto)

• Strategy

• Learning
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1.17 Million
Women of Reproductive Age

(Incl 0.24 mil adolescent girls)

0.67 million
Children under five

0.53 million 
Men & Boys

(including 0.16 mil 
adolescent boys)

700,000 Canadians
Increase  awareness of

1.1 million 
Canadian on global

MNCH issues

SHOW Project 
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SHOW scaled-up improved health outcomes for over: SHOW Engaged: SHOW reached:
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• GRAF standards

• Capacity Building: 

Health facility staff

• Awareness raising: 

Decision-makers

• Facility 

refurbishment

Gender-
responsive 
MNCH/SRH 

service 
delivery

SHOW GENDER EQUALTIY STRATEGY – Socio-Ecological Model
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• Fathers Clubs

• Boys Champions of 

Change

• Male GE 

Champions

• Male religious 

leaders

• SBCC messaging

Engaging men 
for good 

MNCH/SRHR 
outcomes

• Women’s Support 

Groups

• Girls Champions of 

Change 

• Village Savings 

Loans (VSLA)

• Community Forums 

(CHC)

Building the 
agency of 

women and 
girls



Fathers  clubs
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The Fathers club model

Gender Assessment

Curriculum 

development

Well-trained 

group 

facilitator

Self-selected 

group 

formation

Premised on our do 

no harm principles
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Care work
Gender 

Stereotypes
Support in 
pregnancy

Decision 
making

Violence
Healthy 

Relationship
Child’s 
Future

Fathers Clubs Manual
20 Sessions -Incremental curriculum progression
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Fathers clubs reach

Men 
Participants 

(15,281)

Self-
selected 
groups 
(1041)

Trained 
Male 

Facilitators 

(1098)

Curriculum 
Development

Gender 
Assessment
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• 4-country qualitative Fathers Clubs research (Bangladesh, Ghana, Nigeria, Haiti)
(Research Participants: 55 men, 204 Women, 80 Ado Girls, 99 Ado boys, 44 Community leaders).

• Findings revealed positive shifts in men’s attitudes and behaviours:

Research Findings of Fathers Clubs impact on Men
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Support in MNCH/SRH

• Increased male engagement 
in continuum of MNCH/SRH 
care

Negating Gender-Stereotypes

• Men moved away from 
stereotypical gender roles 
and take part in household & 
childcare 

“Helping” vs Sharing

• Men care roles were often 
perceived as “help” to women 
and not a joint responsibility

Reduction in GBV

• Men adopted non-aggressive 
communication styles 

• Women reported increased 
feelings of love, peace in 
spousal relationships

More Girls Edu. & CEFM 
Rejection

• Relationships between 
fathers & daughters improved 
– support for girls’ education 
& rejecting child marriages

Men faced
Social Stigma

• Men faced ridicule from 
extended families, 
neighbours & friends for 
adopting new gender roles



Engaging Religious Leaders - Sokoto Experience
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❑ SHOW’s global male engagement strategy includes 

religious leaders to create a supportive environment 

for gender-equitable change in MNCH and SRH. 

❑ In Sokoto, Nigeria, the Islamic religious leaders have a 

strong following in their communities. 

❑ The SHOW Nigeria project engaged religious leaders 

more intensely by working with religious leaders from 

different sects of Islam.

Engaging Religious Leaders - Sokoto, Nigeria Experiences
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Strengthening 
Ownership

(Validation & 
Launch of 
Manual)

CO-Creation 
of Manual:

(Islamic 
Perspectives on 
MNCH Issues)

4-day 
Workshop

(Islamic 
Perspectives on 

MNCH & GE)

Orientation 
Meeting

(Govt officials & 
Religious 
Leaders)

Building Ownership of Religious Leaders on MNCH/SRH & GE

12



Plan International Canada Inc.

The Validation and Launch Event of the Manual

13



Plan International Canada Inc.
14



Plan International Canada Inc.

Islamic perspectives on maternal and child health issues.

The courageous husband is he who guarantees all the rights of his wife.

Care for a woman in the MNCH continuum of care.

Women’s status before Islam.

Islamic position on consulting women in decision-making in the family.

Prohibition of harsh measures depriving a woman of her rights.

Proper medication & Child spacing.

MANUAL: “Islamic Perspective on MNCH Issues”
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Friday 
Sermon at 
Mosque

Radio & 
Television 

Shows

Community 
Engagement 

Talks

Ramazan 
Religious 

Gatherings

Dissemination Strategies
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Plan International & Promundo Study - Field Experiences from Engaging Religious 
Leaders
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“In the mosque, my followers 
(men) and I discuss freely on 
disputes they have with their 
wives regarding child spacing 

and antenatal care. I encourage 
them to discuss and plan child 
spacing with their wives”. (Male 

Religious Leader)

“On these (Radio) shows, I 
shared with listeners the 

importance of women delivering 
in hospitals and advantages of 

men escorting their wives to the 
hospital” (Female Religious 

Leader)

“I use the manual to advise and 
convince my followers and other 
religious leaders on topics that 

are seemingly difficult to 
understand such as child spacing 

and the importance of women 
delivering in the hospital. (Male 

Religious Leader)

I encouraged men to help their 
wives with household chores and 

escort them to the clinic. The 
ceremonies present a good 

opportunity to talk to both men 
and women”. (Female Religious 

Leader)
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Plan & Promundo Study - Field Experiences from Engaging Religious Leaders
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• Successful engagement of 
religious leaders

• Community-level changes on 
MNCH/SRH & GE

• Changes among religious leaders 
on MNCH & GE

Findings

• Older men were more reluctant to 
changes than the younger men

• Female Religious leaders did not 
have regular access to groups of 
women

• Manual development was 
challenging – different sects

Challenges
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For more information Please contact:

Saifullah Chaudhry (Ph.D.)
Senior Advisor Gender Equality

PLAN INTERNATIONAL CANADA
schaudhry@plancanada.ca

Thank you
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